The purpose of this study is to look closely aspects of instructional leadership, and organizational learning affect the quality of madrasah in improving the quality of graduate the state madrasah aliyah. The experiment was conducted using a quantitative approach with descriptive and inferential methods, in inferential methods used correlation analysis and regression analysis. The process is first conducted analysis of data validity and reliability of data as well as test for normality using the Kolmogorov-Smirnov Test. The study population is the overall teacher the State Madrasah Aliyah at Jakarta Capital Region. The study sample size of 150 teachers. The collecting data about the instrument with research using Likert scale, to obtain data on instructional leadership, organizational learning, quality of madrassah and the quality of graduates. The results of research known that headmaster instructional leadership has a strong and positive relationship with the quality of the madrasah, the quality of graduates, organizational Learnings have strong relationships and positive impact on the quality of madrasah. The quality of graduates and have a reciprocal relationship with a high instructional leadership. It can be concluded that an increasing in the quality of madrasah and the quality of graduates at the school can be done with an increase in instructional leadership and organization of learning in the madrasah. Thus improvement instructional leadership and organizational learning have a positive influence on the improvement of the quality of madrasah and the achievement of the quality of graduates.
can work well if the principal madrasah run of good leadership.
Instructional leadership in the school is not fully implemented well. It can be seen from the lack of supervision and monitoring of the learning process in school. This problem occurs when school principals busy with all the daily responsibilities for managing and conducting school that did not have enough time to implement instructional leadership Enueme and Egwunyenga (2008) . The results stronge (1988) showed that of all the work to be carried out by the headmaster of the school, only 10 per cent allocated for leadership learning. Principals often place the responsibility to supervise and monitor Officer and Head of Teachers (Hallinger, 2005) . Usman (2001) revealed that the main problem faced by the school principal is incompetent to lead the school in the school. Usman opinion is supported by the results of a study conducted by Slamet (2000) says that the low utilization of human resources in the scope of the school is basically due to the pattern of thinking, organizing, and analyzing education is not systematic. Within the framework of management. School principals have two big role in achieving the goals the school, the school manager as well as school leaders. The second role is inherent in a school headmaster (Sergiovani & Starratt, 1993) . In the madrassas to produce a good quality of learning takes an organized learning process, learning organization is needed as plans to produce a quality education. Hillinger (1985) and Murphy (2006) found that there were only three instructional leadership functions, i.e., monitor student progress, maintaining high visibility, and the development and strengthening academic standards have a positive correlation with academic achievement. Hallinger and Murphy (1987) have compiled a list of eleven instructional leadership characteristics are grouped into three main dimensions, namely clarifying and defining the goals of the school's goals include drafting and presenting and disseminating the goals of the school. The second dimension is to manage the learning program or learning accounting supervision and assessment, coordinate and monitor student progress on curriculum. The third dimension is to create or promote a positive learning climate control includes actions such as learning time and learning, culture and staff professional development, maintaining visibility, provide incentives to teachers, stressing academic excellence and provide incentives to students.
Without the learning organization in schools, possible learning activities will be better. The quality and success of learning is strongly influenced by the ability of teachers and teachers in organizing learning accuracy to be implemented. The learning process requires good learning organizer, has the management undertaken by teachers and overseen by a supervisor oversee madrasah teachers in schools in order to process the learning goes well.
This school has a quality learning process led by principals who exercise instructional leadership. The school can create a good quality school. School quality is reflected in the effectiveness and efficiency of the learning process is carried out in schools, effective schools have based on various characteristics, including research: (A) a strong instructional leadership; (B) high expectations of student achievement; (C) the orderly learning environment and comfortable; (D) an emphasis on basic skills; (E) continuous monitoring of student progress; and (F) school clearly formulated goals (Davis & Thomas, 1989) .
Improving the quality of madrasah depending on headmaster instructional leadership, as well as the organization of good learning, carrying out various activities in the learning process in madrasah need for supervision and intervention of the head of the madrasah, supervising teachers in the implementation of the learning process reduce the possibility of problems in learning so that it will produce a good quality of learning, it is seen from the quality of madrasah graduates.
The purpose of this study is to look closely aspects of headmaster instructional leadership, and organizational learning affect the quality of madrasah in achieving the quality of graduates, in particular the objectives to be achieved in this investigation is to analyze the headmaster instructional leadership and learning organizations with the quality of the madrasah and quality of madrasah graduates.
The purpose of the study is: 1) review stage headmaster instructional leadership, organizational learning, the quality of madrasah and the quality of graduates; 2) analyze the relationship the headmaster instructional leadership with the quality of madrasah and the quality of graduates; 3) analyze the relationship the organizational learning with the quality of madrasah and the quality of graduates; 4) analyze the relationship of the quality of madrasah with the quality of graduates; 5) analyze the relationship of headmaster instructional leadership and learning organizations with the quality of madrasah; 6) analyze the relationship of headmaster instructional leadership and learning organizations with the quality of graduates.
Questions fostered studies aim to ensure that all study objective can be achieved. For that purpose, this study suggests six major research questions is: 1) how the stage of headmaster instructional leadership, the learning www.ccsenet.org/hes Higher Education Studies Vol. 6, No. 1; 2016 organization, quality of madrasah and the quality of graduates; 2) how is the relationship between the headmaster instructional leadership with the quality of madrasah and the quality of graduates; 3) how is the relationship between the organizational learning with the quality of madrasah and the quality of graduates?; 4) how is the relationship between the quality of madrasah with the quality of graduates; 5) how is the relationship between the headmaster instructional leadership and learning organizations with the quality of madrasah; 6) how is the relationship between the headmaster instructional leadership and learning organizations with the quality of graduates.
Hypothesis of the study will be tested with correlation and regression analysis. Study hypotheses constructed to ensure that all study objectived can be achieved. The purpose of the proposed study, to be achieved are as follows: Hypothesis I: There is a relationship between the headmaster instructional leadership with the quality of madrasah and the quality of graduates. Hypothesis II: There is a relationship between the organizational learning with the quality of madrasah and the quality of graduates. Hypothesis III: There is a relationship between the quality of madrasah and the quality of graduates. Hypothesis IV: There is a relationship between the headmaster instructional leadership, organizational learning with the quality of madrasah. Hypothesis V: There is a relationship between the headmaster instructional leadership, organizational learning with the quality of graduates.
Research Methods
The design of this study used quantitative research methods descriptive and inferential. According to Yin (1994) research design considered a logical connection between the data to be collected and the conclusions of the study to the research questions set out in the study. A descriptive design was used to obtain a clear picture of mean, median, mode, and standard deviation. Data descriptive studies usually collected by administering a questionnaire, interview respondents, observe events or analyze documents (Dalen, 1979) . Interpretation of descriptive analysis as expressed by Nunnally (1978) , namely: 1.01 to 2.00 Mean scores (low); 2.01 to 3.00 (simple low); 3.01 to 4.00 (simple high); 4.01 to 5.00 (high). Inferential analysis in research used correlation and regression analysis. Correlation analyzes were performed using Product Moment correlation. The use of regression is to determine the level of the relationship and the influence of independent variables on the dependent variable. Normality test is carried out in advance of the Inferential analysis. Normality test used the One Sample Kolmogorov-Smirnov Test, The test sample is to assess whether samples taken from a population with normal distribution.
The study is limited to government schools in the city of Jakarta. To ensure a smooth process of data collection, research will be conducted for teachers who work in schools. The determination of sample size in this study is based on the opinions Arikunto (2004) saying that for just about then when his study is the research population, then when the subject can be taken between 10-15% and 20-25% or more. In this study, researchers took a sample of 15% of the total population, the sample is 150 teachers to be sampled in the study.
For the purposes of this study, the questionnaire is used as a primary research tool for gathering information about of the headmaster instructional leadership, organizational learning in school on the quality of madrasah associated with the quality of graduates. Data obtained from questionnaires headmaster instructional leadership, organizational learning and the quality of madrasah which is connected with the quality of graduates. This is to see the relationship headmaster instructional leadership, organizational learning and the quality of madrasah linked to the quality of graduates. The researchers used questionnaires as instruments to collect quantitative data. The questionnaire is an ideal tool for obtaining information relating to the facts, beliefs, noticing, desire and so on of the large sample size scattered to reduce the expense, time and energy (Burn, 1995; Handler, 1993; Gay, 1992) . Respondents need to respond to the statement submitted by the rounding of the numbers on the scale provided. Feedback for each statement is provided in every room.
Before the research conducted, testing instrument used instruments measurement and research data normality. Instruments measuring are used validity and reliability, while normality data used the Kolmogorov-Smirnov analysis. Validity Test data shows that the overall instrument items totaling 40 items be declared invalid in the range of 0.497-0.932 and can be used to step up research. Reliability test in this study using Cronbach Alpha of the result, the reliability test of 0.988, indicating that the high reliabitas the instrument otherwise reliable (dependable, reliable or consistent).
Furthermore, normality test aims to determine whether the data has spread normal data or normal distribution. Although there are is several ways to test the normality of the data but in this study using the One Sample Kolmogorov-Smirnov Test. From the research value of the normality test headmaster instructional leadership variable has a value of normality test is = 0.461, organizational learning has value is = 0.093, variable quality of www.ccsenet.org/hes
Higher Education Studies Vol. 6, No. 1; 2016 madrasah has a value is = 0.069 and variable quality of graduate has a value is = 0649. Due to limited asymp value Sig. (2-tailed) fourth assessment variable is larger than the value of the significant level of 0.05, then all the data were normally distributed, and can be used for further research studies.
Research Result

Descriptive Analysis
Descriptive analysis is used to answer the first research question is to know the stage of headmaster instructional leadership, the stage of the organizational learning, quality of madrasah and the quality of graduates. Adaptive research shows headmaster instructional leadership has a mean value is = 36.77, standard deviation value is = 6.535, the median value is = 37, the value of variance is = 42.704, the value of kurtosis and skewness is = -0.795, -0.185. Stage learning organization values mean is = 36.83, standard deviation value is = 6.472, the median value is = 37, the value of variance is = 41.885, the value kurtosis is = -1.2001 and value skewness is = -0.103. Madrasah quality stage has a mean value is = 36.133, the standard deviation value is = 6.43884, the median value is = 37, the value of variance is = 41.459, the value of kurtosis and skewness is = -0.712, -0.481, the stage of the quality of graduates has a mean value is = 36.76, standard deviation value is = 7.6883, median value is = 37, variance value is = 59.1098, kurtosis value is = -0.8395 and skewness value is = -0.20995. Study data were analyzed used descriptive statistics are shown in Table 1 . Table 1 shows that headmaster instructional leadership, organizational learning, the quality of madrasah and the quality of graduates has value stages high. The results can be seen that the headmaster has a instructional leadership in madrasah is high, by providing a wide range of encouragement and motivation to teachers to apply their learning well, it is also supported by the results of studies showing that there is a learning organization at the school has a high value, so it will show the high quality of the madrasah and the quality of graduates.
Inferential Analysis
Inferential analysis was used to analyze the hypothesis of research include correlation analysis, regression analysis.
Correlation analysis was used to analyze the hypothesis number 1, 2 and 3, the regression analysis was used to analyze the hypothesis number 4 and 5.
Correlation Analysis
Correlation analysis is useful for determining the relationship between variables. In this study the correlation calculation using the formula Pearson's Product Moment with alpha of 0.05 and test sig. two-tailed. Results of analysis can be seen in Table 2. www Table 2 above shows that through the analysis of the correlation looks relationship between the headmaster instructional leadership with the quality of madrasah (r = 0.965), the relationship between the headmaster instructional leadership with the quality of graduates (r = 0.978), relationship between the organizational learning with quality of madrasah (r = 0.971), relationship between the organizational learning with the quality of graduates (r = 0.980), and relationship between the quality of madrasah with the quality of graduates (r = 0.972). Thus seen overall variables have a strong relationship. From the research shows that the hypothesis 1, 2, and 3 in this study had a high relationship, specifically it can be said that the headmaster instructional leadership have high relationship to the quality of madrasah, and to the quality of graduates, organizational learning has a high relationship to quality madrasah and the quality of graduates, and the quality of the madrasah have a high relationship to the quality of graduates.
Regression Analysis
Relationship between the Headmaster Instructional Leadership and Organizational Learning with Quality Madrasah
Hypotheses to 4 is relationship between headmaster instructional leadership and organizational learning with quality madrasah. Headmaster instructional leadership and organizational relationship with the quality of madrasah study used regression analysis. Regression analysis looks determination coefficient of 0.945 or 94.5%. This value indicates the magnitude of the effect of variable headmaster instructional leadership and learning organizations with the quality of madrasah is 94.5% or 0.945. To determine the regression analisis headmaster instructional leadership and organizational learning with quality of madrasah can be seen in Table 3 . From Table 4 shows the results in the column shows the value Beta variable headmaster instructional leadership to variable quality of madrasah is β = 0.310 and the variable the organizational learning to variable quality of madrasah is β = 0.666. The relationship of these two variables is significant because the headmaster instructional leadership and the organizational learning has the value of Sig. < 0.05. To determine the linearity of a relationship between variables headmaster Instructional leadership and organizational learning and quality of madrasah can be seen in Table 5 . Table 5 shows the linearity of the model to test the causal chain, has provisions value Sig. < 0.05, so that hypotheses received, that is the linear causal chain model. It can be said that there is a relationship between the headmaster instructional leadership and organizational learning on the quality of madrasah, this suggests that the higher the headmaster instructional leadership owned and organizational learning that will either increase the quality of madrasah.
Relationship between the Headmaster Instructional Leadership, Organizational Learning and Quality of Madrasah with the Quality of Graduates
Hypotheses to 5 is relationship between the headmaster instructional leadership, organizational learning and the quality of madrasah with the quality of graduates, for analysis this hypotesis used regression analysis, regression analysis looks value determination coefficient is 0.971 or 97.1%. This value indicates the magnitude of the relationship of variable headmaster instructional leadership, organizational learning and the quality of madrasah with the quality of graduates is 97.1% or 0.971. To determine the regression analysis the headmaster instructional leadership, organizational learning and the quality of madrasah with the quality of graduates can be seen in Table 6 . Table 6 shows the results of determinacy coefficient, the table shows the effect of each variable causal headmaster instructional leadership and organizational learning and quality of madrasah with the quality of madrasah is high. Table 7 shows the regression analysis between the variables of the table shows the effect of each variable causal headmaster instructional leadership, organizational learning and the quality of madrasah with the quality of graduates. Based on regression analysis, it shows the effect of each variable causal headmaster instructional leadership, organizational learning and the quality of madrasah with the quality of graduates. In the Beta column shows the relationship variable headmaster instructional leadership to variable quality of graduates β = 0.327, the relationship of variable organizational learning to variable quality of graduates β = 0.357 and the relationship of variable quality of madrasah to variable quality of graduates β = 0.310. The third relationship of these variables on the quality of graduates is significantly because the Sig. < 0.05. To determine the linearity of a relationship between variable headmaster instructional leadership, organizational learning and the quality of madrasah with the quality of graduates can be seen in Table 8 . 
Discussion of Results
Improved quality of madrasah and the quality of graduates is the main goal in the madrasah. The improvement of education can be seen from the high quality of education in the madrasah, as well as graduates produced. The survey results revealed that the headmaster instructional leadership and organizational learning has a high relationship to the quality of madrasah and the quality of graduates. Improvement and development of quality of madrasah and the quality of graduates can be done with improvements in headmaster instructional leadership and organizational learning, if the headmaster instructional leadership and organizational learning in schools is low, can lead to low quality of the madrasah and the quality of graduates at the school.
To be able to produce quality, according to Slamet (1999) there are four business fundamental that must be done in an educational institution, namely: creating a situation of "win-win" (win-win) and not the situation "zero-sum" between the parties with an interest in educational institutions (stakeholders); The need for cultivated their intrinsic motivation to everyone involved in the process of grabbing quality; Every leader should be a process-oriented and long-term results; In mobilize all educational institutions the ability to achieve defined quality, must be developed for cooperation between the elements of the process actors achieve quality results.
To achieve quality madrasah graduates and high quality learning requires good leadership, Green (1988) confirms the leading role principals that is a learning leader. Hoyle (1987) found that proficiency encompass teaching principals in four cases that is curriculum and instruction, assessment, supervision and development of staff. The most important factor that determines a person considered an effective school leader or not measured on their ability to perform duties as leaders of learning (Buckner, 2011; Fullan, 2002; Leithwood & Levin, 2010; Hallinger, 2008 Hallinger, , 2011 Ishak, 2004) .
Increased instructional leadership can improve the learning process in schools. The learning process was carried out by teachers, this research is in line with research conducted by conducted an experimental study to see the effect of the consulting team teaching. Teachers teaching efficacy which demonstrate leadership through teaching implementation consultancy. Team teaching shows significant improvement to the efficacy of teaching teachers, and thus have a leadership role instrucsional high in achievement of high or low quality of education in schools. The learning process requires good management of teachers, teachers who are able to manage the learning process can make the learning process more effective and efficient in achieving the goal of education.
Improved learning organization, improving the professionalism of teachers in achieving educational goals, it is directly related to the quality of the learning process itself, teachers who have the ability to teach will be able to manage the process of learning that is aligned with the goals of education, and the achievement of student achievement in school. Graczewski, Knudson, and Holtzman (2009) found a significant positive relationship between goal setting comprehensive school to the professional growth of effective teachers focused on teaching content and curriculum. Teacher requires basic competencies to become an educator. Teaching competence of teachers should include content knowledge, skills and positive attitudes (Good & Mulryan, 1990) .
Carrol (1963) said that effective teaching by teachers affected by five factors: attitude, ability to understand the teaching, the teacher perseverance, opportunity and quality teaching. Process quality learning can take place when a teacher can manage the learning process itself. Shahril (2005) also emphasized that teacher with effective teaching competence to teach in accordance with the appropriate level of ability and the ability of their students. Therefore in order to improve the quality of madrasah and the quality of graduates, learning organization became one focus of improvement and development, if it wants a high quality education in madrasah.
Conclusion
Instructional leadership in research has direct effects on the quality of graduate school and the quality of the relationship is very strong, positive and significant. Similarly, the Learning Organization to give direct effect on the quality of the school and the quality of graduates. Headmaster instructional leadership, organizational learning, quality of madrasah and and quality of graduates has the value of stages are good, quality improvement and the quality of graduate school implemented with increased headmaster instructional leadership and organizational learning in school.
The principal can perform the task as an instructional leader can influence the direction and outcome of the www.ccsenet.org/hes
Higher Education Studies Vol. 6, No. 1; 2016 learning process in schools, this is due to a larger role of a headmaster in creating a good learning process, the support and attention of the principal motivating and moral support to teachers in managing the learning process in schools as an effort to improve the quality of education. Managing the learning process will not be achieved if only done by a teacher, another element that takes the role of a principal as instructional leader, in other words, whether good or bad quality and the quality of graduate school in the school, depending on the seriousness and the ability of a headmaster in improving instructional leadership at the school, in the absence of instructional leadership at the school will not be any improvement in the quality of school education, which resulted in lower quality of graduate school. The very important for a headmaster to improve their capabilities and skills in conducting instructional leadership at the school.
